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BID PROPOSAL

To the Office of the City Clerk
Camas, Washington

The undersigned hereby certifies that he has examined the location of

2017 WELL 17 DEVELOPMENT
CITY OF CAMAS PROJECT NO. WS-752

and that the plans, specifications, and contract governing the work embraced in this improvement,
and the method by which payment will be made for said work is understood. The undersigned
hereby proposes to undertake and complete the work embraced in this improvement, or as much
thereof as can be completed with the money available in accordance with the said plans,
specifications, and contract, and the following schedule of rates and prices:

(Note: Unit costs for all items, all bid item total amounts, and the total base bid should be shown.
All entries must be typed or entered legibly in ink.)

SCHEDULE A

ITEM APPROX. ITEM UNIT TOTAL

NO. QUANT. DESCRIPTION COST AMOUNT

61 1 LS MOBILIZATION/DEMOBILIZATION s SSWOH 5 5S,000 /%0/
62 100 LF  INSTALL 16-INCH SURFACE SEAL $ QKL% s JY.S00 7
63 1 LS 12-INCH DRIVE SHOE s 57 2@% s 7 D;/? o
64. 300 LF DRILL 12-INCH HOLE $/( 2053};’ 5. 50090 /0/%
65 402 LF FURNISH 12-INCH WELL CASING s S O;;i s 20 /0 7}%
66 80 LF  CREDIT FOR 12-INCH CASING REMOVED s (/° &w%) (s, 200 %)
67 1 LS 12-INCH DRIVE SHOE CUT s FOOG 5.8 000 %60

68 1 FA  FURNISH SCREEN ASSEMBLY/OTHER MATERIALS §8.000 $ 8.000 .
69 70  HR  AUTHORIZED HOURLY WORK 5 $SU {;/@0 ™ Zf 0d kS
610 1 LS FURNISH AND INSTALL PUMPING TEST EQUIP.  $,/() 00@?( s /0.0 @%7
611 100 LF  TEST WATER CONVEYANCE SYSTEM $ Q;a} 194
612 26  HR  HOURLY WORK FOR PUMPING TESTS JASEE g Z /< O/vff}a
613 1 HR  STANDBY TIME 5 ST 0z 5 5. O/% i

6.14 1 FA EXTRA MATERIAL $300 $300

/747007
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.

WASHINGTON SALE TAX (8.4%) $M/ °

G
o

CONTRACT TOTAL: § /55 B 100
(Basis of Award Bid Items 1-14)

%{/ 2 Aﬁ/;ﬂ o (,ﬁ/@@{-,%ﬂi)
Signatur&tff Owniier or Aithorized Corporate Officer
(This is required for a valid bid)

The City of Camas reserves the right to reject any or all proposals if found to be higher
than the estimated cost and to waive any formality or technicality in any proposal in the
interest of the City. The City of Camas also reserves the right to delete any or all portions
of individual bid items.
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ADDENDUM NO. #1
TO THE
SPECIFICATIONS AND CONTRACT DOCUMENTS

for

City Project No. WS-752
2018 WELL 17 DEVELOPMENT

March 8, 2018

IMPORTANT:  This addendum must be signed and submitted with the proposal.
TO ALL PLANHOLDERS:

The following changes, additions, and/or deletions are made a part of the contract documents and
bid specifications for the construction of the 2018 Well 17 Development, City of Camas Project
No.WS-752, as fully and completely as if the same were set forth therein:

DELETE all References to 2017 Well 17 Development
REPLACE with the following: 2018 Well 17 Development

BIDDERS CHECK LIST
DELETE Item I

REPLACE with the following:
I DID YOU COMPLETE AND SUBMIT THE SUPPLEMENTAL BIDDER CRITERIA
FORMS B1. B2, AND B3 LOCATED UNDER PART X1 MAPS AND FIGURES.

SPECIAL PROVISIONS

6.10 BID ITEM A10 — FURNISH AND INSTALL PUMPING TEST EQUIPMENT

ADDITIONAL LANGUAGE

“Primary pump engines and/or generators shall be equipped with a sound attenuating
enclosure, critical grade exhaust silencer and other measures as necessary to ensure that
in no conditions may the noise be detected above 55dBA at any residence adjacent to the
well drilling site. Contractor shall submit sound attenuation measures for City review
prior to pump test.”

Receipt of this addendum is hereby acknowledged:




BID BOND ACKNOWLEDGEMENT

The bidder is hereby advised that by signature of this proposal they are deemed to have acknowledged all
requirements and signed all certificates contained herein.

A proposal guaranty in an amount of five percent (5%) of the total bid, based upon the approximate estimate
of quantities at the above prices and in the form as indicated below, is attached hereto:

CASH IN THE AMOUNT OF
CASHIER’S CHECK DOLLARS
CERTIFIED CHECK ¢S ) PAYABLE TO THE CITY

Z PROPOSAL BOND TREASURER OF CAMAS, WASHINGTON, IN

THE AMOUNT OF 5% OF THE BID.

Receipt is hereby acknowledged of addendum(s) No. (s) / , &

SIGNATURE OF AUTHORIZED
OFFICIAL(S)

TS

e Nave 3 oot Do g e
ADDRESS 0. F6- A0,
LT et b, LA PR

Notes:

1) This proposal form is not transferable and any alteration of the firm's name entered
hereon without prior permission from the City Engineer will be cause for considering
the proposal irregular and subsequent rejection of the bid.

2) Please refer to Section 1-02.6 of the standard specifications, re: "Preparation of
Proposal", or "Article 4" of the Instructions to Bidders for building construction jobs.

3) Should it be necessary to modify this proposal either in writing or by electronic
means, please make reference to the following proposal number in your
communication:
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BID BOND

Conforms with The American Institute of
Architects, A.LLA. Document No. A-310

KNOW ALL BY THESE PRESENTS, That we, HOKkaido Drilling, Inc.

as Principal, hereinafter called the Principal,

and the Merchants Bonding Company (Mutual)

E

of Kirkland, WA , @ corporation duly organized under
the laws of the State of  1OW@ , as Surety, hereinafter called the Surety, are held and firmly bound unto
City of Camas as Obligee, hereinafter called the Obligee,

inthe sum of Five Percent (5%) of Bid Amount

Dollars ($ Five Percent (5%) of Bid Amount ), for the payment of which sum well and truly to be made, the said Principal and the said
Surety, bind ourselves, our heirs, executors, administrators, successors and assigns, jointly and severally, firmly by these presents.

WHEREAS, the Principal has submitted a bid for 2018 Well Development, WS - 752

NOW, THEREFORE, if the Obligee shall accept the bid of the Principal and the Principal shall enter into a Contract with the Obligee in
accordance with the terms of such bid, and give such bond or bonds as may be specified in the bidding or Contract Documents with
good and sufficient surety for the faithful performance of such Contract and for the prompt payment of labor and material furnished in
the prosecution thereof, or in the event of the failure of the Principal to enter such Contract and give such bond or bonds, if the Principal
shall pay to the Obligee the difference not to exceed the penalty hereof between the amount specified in said bid and such larger amount
for which the Obligee may in good faith contract with another party to perform the Work covered by said bid, then this obligation shall
be null and void, otherwise to remain in full force and effect.

Signed and sealed this 23rd day of March , 2018

™/ 1 Hokkaido Drilling, | Seal
(L I*LD{E ) 1’(7‘»01).4 7 ng (Ses
(P AN A < { / / (~ I’\rluc*pal
v WOZ/‘ /,{Z/;)\, /2 )

Title

Witness

Merchants Bonding Company (Mutual)

{end o L Aol

Attomey-in-Fact
Heather L. Allen

Carley J. Espiritu

5-0054/GE 12/00
XDP



MERCHANTS Y

BONDING COMPANY.
POWER OF ATTORNEY

Know All Persons By These Presents, that MERCHANTS BONDING COMPANY (MUTUAL) and MERCHANTS NATIONAL BONDING, INC.,
both being corporations of the State of lowa (herein coilectively called the “Companies”) do hereby make, constitute and appaoint, individuaily,
Aliceon A Keltner; Annelies M Richie; Brandon K Bush; Brent E Heilesen; Carley Espiritu; Christopher Kinyon; Cynthia L Jay; Eric A Zimmerman;
Heather L Allen; James B Binder; Jamie L Marques; Julie R Truitt; Karen C Swanson; Kyle Joseph Howat; Mary S Norrell; Tamara A Ringeisen;
Taylor Renae Kornel!

their true and lawful Attorney(s)-in-Fact, to sign its name as surety(ies) and to execute, seal and acknowledge any and all bonds, undertakings,
contracts and other written instruments in the nature thereof, on behalf of the Companies in their business of guaranteeing the fidelity
of persons, guaranteeing the performance of contracts and executing or guaranteeing bonds and undertakings required or permitted in any
actions or proceedings allowed by law.

This Power-of-Attorney is granted and is signed and sealed by facsimile under and by authority of the following By-Laws adopted by the Board
of Directors of Merchants Bonding Company (Mutual) on April 23, 2011 and amended August 14, 2015 and adopted by the Board of Directors
of Merchants National Bonding, Inc., on October 16, 2015.

"The President, Secretary, Treasurer, or any Assistant Treasurer or any Assistant Secretary or any Vice President shall have power and authority
to appoint Attorneys-in-Fact, and to authorize them to execute on behalf of the Company, and attach the seal of the Company thereto, bonds and
undertakings, recognizances, contracts of indemnity and other writings obligatory in the nature thereof.”

“The signature of any authorized officer and the seal of the Company may be affixed by facsimile or electronic transmission to any Power of Attorney
or Certification thereof authorizing the execution and delivery of any bond, undertaking, recognizance, or other suretyship obligations of the
Company, and such signature and seal when so used shall have the same force and effect as though manually fixed."

In connection with obligations in favor of the Florida Department of Transportation only, it is agreed that the power and aut hority hereby given to the
Attorney-in-Fact includes any and all consents for the release of retained percentages and/or final estimates on engineering and construction
contracts required by the State of Florida Department of Transportation. It is fully understoed that consenting to the State of Florida Department
of Transportation making payment of the final estimate to the Contractor and/or its assignee, shall not relieve this surety company of any of
its obligations under its bond.

In connection with obligations in favor of the Kentucky Department of Highways only, it is agreed that the power and authority hereby given
to the Attorney-in-Fact cannot be modified or revoked unless prior written personal notice of such intent has been given to the Commissioner-
Department of Highways of the Commonweaith of Kentucky at least thirty (30) days prior to the modification or revocation.

In Witness Whereof, the Companies have caused this instrument to be signed and sealed this 19th day of December , 2017
“‘IIIIIIII," " ve,
SOONAL, oW Coge,
:‘o, ..-6“P 05 ‘-.,003 > QQ-"'“POQ"'.'??'. MERCHANTS BONDING COMPANY (MUTUAL)
N Unzs S9°0 AN MERCHANTS NATIONAL BONDING, INC.
£ZIT -0- ©iVL 12X L, o3
i3 R =g
s 2003 of V% 1938 Cg) By
X PR A
? .. ot O - e, .ty . B
o"' ‘0 ........ . Qé".’ . ’yl# - '{( N \‘\.' President
e A L4 L]
STATE OF IOWA R Teencaet
COUNTY OF DALLAS ss.
On this this 19th day of December 2017 , before me appeared Larry Taylor, to me personally known, who being by me duly sworn

did say that he is President of MERCHANTS BONDING COMPANY (MUTUAL) and MERCHANTS NATIONAL BONDING, INC.; and that the
seals affixed to the foregoing instrument are the Corporate Seals of the Companies; and that the said instrument was signed and sealed in behalf
of the Companies by authority of their respective Boards of Directors.

,&R‘AL & ALICIA K. GRAM

o A S Commission Number 767430 X

= My Commission Expires . \4 ( )
s April 1, 2020 -

Notary Public
(Expiration of notary's commission
does not invalidate this instrument)
1, William Warner, Jr., Secretary of MERCHANTS BONDING COMPANY (MUTUAL) and MERCHANTS NATIONAL BONDING, INC., do hereby

certify that the above and foregoing is a true and correct copy of the POWER-OF-ATTORNEY executed by said Companies, which is still in full
force and effect and has not been amended or revoked.

In Witness Whereof, | have hereunto set my hand and affixed the seal of the Companies on this 23rd day of March , 2018
SONAT ™, NG CoLe
.?§€ 'P‘ '6 'g- -, .o;‘.‘ .‘b§%%§ b‘s :?3?"-.
Y T2y s A ﬁ iy 2(/
:'S -0- g'-.?-: :L::‘S —-0- g':_\: e Ll '
: - - TR T L S 2. Secretary
2003 GeF v S
\,i . j”'* ...... "‘ o.
Q --------- 0 “q’ .o. .w . \:\a‘

*e,, ﬁ ot
POA 0018 (3/17) e



City Project No. WS-752
2017 WELL 17 DEVELOPMENT

MANDATORY BIDDER CRITERIA INFORMATION

Per RCW 39.04.350 Before award of a public works contract, a bidder must meet the following
responsibility criteria to be considered a responsible bidder and qualified to be awarded a public
works project. The bidder must provide the following:

}(f’{é‘w /“/D (3/2///“&/}%’% : W//&'/{)\Zjo(/%,

CONTRACTOR VAME OF OWNER OR CORPORATE OEFICER
Y A %ﬁ/ @/Qz’//f
SIGNATURE OF OWNER OR CORPORATE OFFICER /7 DATE
K OK DT OFF f”

DEPARTMENT OF LICENSING CONTRACTOR LICENSE REGISTRATION NUMBER

sO0 Y26 50
UNIFIED BUSINESS IDENTIFIER NUMBER (UBI)YWA STATE TAX REGISTRATION NO.
Fe v . <,
LI, -0O0 O
LABOR AND INDUSTRIES WORKERS’ COMPENSATION NUMBER
SQVFIZ 00 ¢
EMPLOYMENT SECURITY DEPARTMENT NUMBER (UNEMPLOYMENT NUMBER)
P/ S 20/256
EXCISE TAX REGISTRATION NUMBER (FEDERAL ID NUMBER)

By signing this page, the bidder hereby certifies that, within the three-year period immediately
preceding the bid solicitation date, the bidder is not a “willful” violator, as defined in RCW
49.48.082, of any provision of chapters 49.46, 49.48, or 49.52 RCW, as determined by a final and
binding citation and notice of assessment issued by the Department of Labor and Industries or
through a civil judgment entered by a court of limited or general jurisdiction.

I certify under penalty of perjury under the laws of the State of Washington that the foregoing is
true and correct.

NOTE TO BIDDER: Complete and sign this page and submit it with your bid. Incomplete
bid packages will be considered non-responsive and will be rejected. Mandatory Bidder
Criteria information will be verified immediately for compliance to ensure that all accounts
are current. Non-compliance with any of the above agency requirements may be considered
grounds for a non-responsive bid.
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SUBCONTRACTOR
MANDATORY BIDDER RESPONSIBILTY CRITERIA

(This is not required to be submitted with Bid. Form must be on file with Prime.)

Verification of Subcontractor Responsibility Criteria

Per RCW 39.06.020, the Prime Contractor must verify bidder criteria for each first tier
subcontractor. Lower-tiered subcontractors must also verify bidder criteria for their
subcontractors. Licensing information to verify is the same as listed above under Mandatory
Bidder’s Criteria. As a courtesy, a blank Subcontractor Mandatory Bidder Responsibility
Criteria form has been included in these specifications.

PROJECT NAME PROJECT NUMBER

GENERAL CONTRACTOR

Prior to subcontracting any work, the Contractor shall verify that every Subcontractor, first
tier and lower, meets the responsibility criteria stated below at the time of subcontract
execution. Contractor is to verify that there are not any of the proposed Subcontractors on the
'Debarred Contractors' List.

% ‘O?/é' /%Zf enlad

SUBCONTRACTOR NAME & SIGNATURE OF OWNER ‘ DATE
OR CORPORATE OFFICER
SUBCONTRACTOR MAILING ADDRESS PHONE NUMBER

DEPARTMENT OF LICENSING CONTRACTOR LICENSE REGISTRATION NUMBER

UNIFIED BUSINESS IDENTIFIER NUMBER (UBI)/WA STATE TAX REGISTRATION NO.

LABOR AND INDUSTRIES WORKERS* COMPENSATION NUMBER

EMPLOYMENT SECURITY DEPARTMENT NUMBER (UNEMPLOYMENT NUMBER)

EXCISE TAX REGISTRATION NUMBER (FEDERAL ID NUMBER)
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ACKNOWLEDGEMENT OF CONTRACTOR LAWFUL HIRING
COMPLIANCE ENROLLMENT
(ALSO REFERRED TO AS E-VERIFY)

Re: City of Camas Public Work Contractor Lawful Hiring Compliance

Per City of Camas Ordinance No. 2626, as a condition for the award or renewal of any
contract after January 1, 2012, the Contractor shall enroll in the E-Verify program through
the United States Department of Homeland Security and thereafter shall provide the City
with a copy of the (MOU) Memorandum of Understanding, in its entirety, (as issued by
Homeland Security), submitted with their bid proposal, affirming their enrollment and
participation in the program. The Contractor shall be required to continue their
participation in the program throughout the course of their contract with the City. Prime
contractors shall require and verify that each of their subcontractors and lower tiered
subcontractors are also enrolled and participants in the E-Verify program. This is intended
to be used exclusively for employees hired after award and for the duration of the contract
with the City of Camas.

BIDDERS MUST SUBMIT A COPY OF THEIR (MOU) MEMORANDUM OF
UNDERSTANDING, INITS ENTIRETY, FROM THE UNITED STATES DEPARTMENT
OF HOMELAND SECURITY PROVING THAT THEIR COMPANY IS ENROLLED IN
THE E-VERIFY PROGRAM. THIS IS REQUIRED AS A CONDITION OF
CONSIDERATION OF YOUR BID.

Your signature below indicates acceptance of these terms:

@, mﬂ/@b /2T /00/E

Signaturé of Companyﬁwner/Officer Dafe /

Company/éwner/Ofﬁcer’s 1\1/&4ne printed

S othn o b e oo

Company o
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‘EVerify

MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY
The parties to this agreement are the Department of Homeland Security (DHS) and them,}ﬁ%///p

(Employer). The purpose of this agreement is to set forth terms and conditions which the Employer will follaw/
while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form -9, Employment Eligibility Verification (Form 1-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the Employer,
the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and Immigrant
Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a note). The
Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and Executive Order
12989, as amended, provide authority for Federal contractors and subcontractors (Federal contractor) to use E-
Verify to verify the employment eligibility of certain employees working on Federal contracts.

ARTICLE Il

RESPONSIBILITIES
A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers of
the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from the
company or no longer needs access to E-Verify.

4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify User
Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will complete the E-
Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when prompted by
E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial will prevent the Employer



Representative from continued use of E-Verify.
6. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions:

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form 1-9 process to establish identity.) If an employee objects to the photo requirement
for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. If an employee presents a DHS Form 1-551 (Permanent Resident Card), Form I-766 (Employment
Authorization Document), or U.S. Passport or Passport Card to complete Form -9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s Form 1-9. The
Employer will use the photocopy to verify the photo and to assist DHS with its review of photo mismatches
that employees contest. DHS may in the future designate other documents that activate the photo screening
tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right to present
any List A, or List B and List C, document(s) to complete the Form 1-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print the screen
containing the case verification number and attach it to the employee's Form 1-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to complete,
retain, and make available for inspection Forms |-9 that relate to its employees, or from other requirements of
applicable regulations or laws, including the obligation to comply with the antidiscrimination requirements of
section 274B of the INA with respect to Form 1-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not employ
unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B identity
documents must have photos, as described in paragraph 6 above; (2) When an Employer confirms the
identity and employment eligibility of newly hired employee using E-Verify procedures, the Employer
establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the Immigration and
Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer receives a final
nonconfirmation for an employee, but continues to employ that person, the Employer must notify DHS and
the Employer is subject to a civil money penalty between $550 and $1,100 for each failure to notify DHS of
continued employment following a final nonconfirmation; (4) If the Employer continues to employ an
employee after receiving a final nonconfirmation, then the Employer is subject to a rebuttable presumption
that it has knowingly employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-
Verify participant is civilly or criminally liable under any law for any action taken in good faith based on
information provided through the E-Verify.

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other enforcement or
compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form -9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of any
unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively and will not
verify employees hired before the effective date of this MOU. Employers who are Federal contractors may qualify
for exceptions to this requirement as described in Article II.B of this MOU.




12. The Employer agrees to follow appropriate procedures (see Article Ill below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them with
the notice and letter containing information specific to the employee’s E-Verify case. The Employer agrees to
provide both the English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer agrees to provide written referral instructions to employees and instruct affected
employees to bring the English copy of the letter to the SSA. The Employer must allow employees to contest the
finding, and not take adverse action against employees if they choose to contest the finding, while their case is
still pending. Further, when employees contest a tentative nonconfirmation based upon a photo mismatch, the
Employer must take additional steps (see Article 1Il.B. below) to contact DHS with information necessary to
resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo mismatch, does not establish, and should not be
interpreted as, evidence that the employee is not work authorized. In any of such cases, the employee must be
provided a full and fair opportunity to contest the finding, and if he or she does so, the employee may not be
terminated or suffer any adverse employment consequences based upon the employee’s perceived employment
eligibility status (including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal contract
or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless secondary
verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the employee
does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not work authorized
and terminate the employee’s employment. Employers or employees with questions about a final
nonconfirmation may call E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of the INA as
applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or by
committing discriminatory documentary practices. The Employer understands that such illegal practices can
include selective verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative nonconfirmations. The
Employer further understands that any violation of the immigration-related unfair employment practices
provisions in section 274B of the INA could subject the Employer to civil penalties, back pay awards, and other
sanctions, and violations of Title VII could subject the Employer to back pay awards, compensatory and punitive
damages. Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the employment
eligibility of employees as authorized by this MOU. The Employer agrees that it will safeguard this information,
and means of access to it (such as PINS and passwords), to ensure that it is not used for any other purpose and
as necessary to protect its confidentiality, including ensuring that it is not disseminated to any person other than
employees of the Employer who are authorized to perform the Employer's responsibilities under this MOU,
except for such dissemination as may be authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information. Breaches
are defined as loss of control or unauthorized access to E-Verify personal data. All suspected or confirmed
breaches should be reported by calling 1-888-464-4218 or via email at E-Verify@dhs.gov. Please use “Privacy
Incident — Password” in the subject line of your email when sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy Act (5
U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who obtains this
information under false pretenses or uses it for any purpose other than as provided for in this MOU may be
subject to criminal penalties.



-18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of E-
Verify, which includes permitting DHS, SSA, their contractors and other agents, upon reasonable notice, to
review Forms 1-9 and other employment records and to interview it and its employees regarding the Employer’s
use of E-Verify, and to respond in a prompt and accurate manner to DHS requests for information relating to their
participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation in E-Verify
on its website, in advertising materials, or other media. The Employer shall not describe its services as federally-
approved, federally-certified, or federally-recognized, or use language with a similar intent on its website or other
materials provided to the public. Entering into this MOU does not mean that E-Verify endorses or authorizes your
E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used therein has
been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior written
consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS
(see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored by,
endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized by
this MOU, the Employer may be subject to appropriate legal action and termination of its participation in E-Verify
according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment verification
terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current version of the E-
Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that if it is
a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must verify the
employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801). Once an
employee has been verified through E-Verify by the Employer, the Employer may not create a second case for
the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award must
enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award and, within
90 days of enroliment, begin to verify employment eligibility of new hires using E-Verify. The Employer must
verify those employees who are working in the United States, whether or not they are assigned to the
contract. Once the Employer begins verifying new hires, such verification of new hires must be initiated
within three business days after the hire date. Once enrolled in E-Verify as a Federal contractor, the
Employer must begin verification of employees assigned to the contract within 890 calendar days after the
date of enroliment or within 30 days of an employee’s assignment to the contract, whichever date is later.

b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract award
must use E-Verify to begin verification of employment eligibility for new hires of the Employer who are
working in the United States, whether or not assigned to the contract, within three business days after the
date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 calendar days or less at
the time of contract award, the Employer must, within 90 days of enroliment, begin to use E-Verify to initiate
verification of new hires of the contractor who are working in the United States, whether or not assigned to
the contract. Such verification of new hires must be initiated within three business days after the date of
hire. An Employer enrolled as a Federal contractor in E-Verify must begin verification of each employee
assigned to the contract within 90 calendar days after date of contract award or within 30 days after
assignment to the contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state or
local governments, governments of Federally recognized Indian tribes, or sureties performing under a
takeover agreement entered into with a Federal agency under a performance bond may choose to only




verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.
Employers in this category must begin verification of employees assigned to the contract within 90 calendar
days after the date of enrollment or within 30 days of an employee’s assignment to the contract, whichever
date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility of all
existing employees working in the United States who were hired after November 6, 1986, instead of
verifying only those employees assigned to a covered Federal contract. After enroliment, Employers must
elect to verify existing staff following DHS procedures and begin E-Verify verification of all existing
employees within 180 days after the election.

e. The Employer may use a previously completed Form 1-9 as the basis for creating an E-Verify case for an
employee assigned to a contract as long as:

i. That Form I-9 is complete (including the SSN) and complies with Article 11.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in communications with the
employee to ensure that the employee’s Section 1, Form I-9 attestation has not changed (including, but
not limited to, a lawful permanent resident alien having become a naturalized U.S. citizen).

f. The Employer shall complete a new Form -9 consistent with Article 11.A.6 or update the previous Form 1-9
to provide the necessary information if:

i. The Employer cannot determine that Form -9 complies with Article 11.A.6,
ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed, or
iii. The Form 1-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with Article
I.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after completing
Form 1-9, the Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article I1.A.5, subject to any additional or superseding instructions that may be
provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned employee who
has previously been verified as a newly hired employee under this MOU or to authorize verification of any
existing employee by any Employer that is not a Federal contractor based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a performance
requirement under the terms of the Federal contract or subcontract, and the Employer consents to the release of
information relating to compliance with its verification responsibilities under this MOU to contracting officers or
other officials authorized to review the Employer’s compliance with Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA sends
DHS confirmation that the data sent either matches or does not match the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA also
agrees to limit access to such information, as is appropriate by law, to individuals responsible for the verification
of Social Security numbers or responsible for evaluation of E-Verify or such other persons or entities who may be
authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security Act (42 U.S.C.
1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the initial
inquiry. E-Verify provides the information to the Employer.




4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA field
office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to update
SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight days may
be necessary. In such cases, SSA will provide additional instructions to the employee. If the employee does not
visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact E-
Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's participation in
E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone numbers of DHS
representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an E-Verify User
Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA and DHS,
including restrictions on the use of E-Verify,

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to E-Verify, DHS reserves the
right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in E-Verify. DHS
also agrees to provide to the Employer anti-discrimination notices issued by the Office of Special Counsel for
Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, U.S. Department of Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and password
that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or entities
as may be authorized by applicable law. Information will be used only to verify the accuracy of Social Security
numbers and employment eligibility, to enforce the INA and Federal criminal laws, and to administer Federal
contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA verification
procedures) confirmation or tentative nonconfirmation of employees' employment eligibility within three Federal
Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides final
confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In such
cases, DHS will provide additional verification instructions.

ARTICLE il
REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA




1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer also
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and instruct
affected employees to bring the English copy of the letter to the SSA. The Employer must allow employees to
contest the finding, and not take adverse action against employees if they choose to contest the finding, while
their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed by E-
Verify. The Employer must record the case verification number, review the employee information submitted to E-
Verify to identify any errors, and find out whether the employee contests the tentative nonconfirmation. The
Employer will transmit the Social Security number, or any other corrected employee information that SSA
requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work days
of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information specific to
the employee’s E-Verify case. The Employer also agrees to provide both the English and the translated notice
and letter for employees with limited English proficiency to employees. The Employer must allow employees to
contest the finding, and not take adverse action against employees if they choose to contest the finding, while
their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the employee
to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal Government work
days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.
6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo mismatch,
the Employer will send a copy of the employee’s Form I-551, Form 1-766, U.S. Passport, or passport card to DHS
for review by: ’

a. Scanning and uploading the document, or

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).




7. The:Employer understands that if it cannot determine whether there is a photo match/mismatch, the Employer
must forward the employee’s documentation to DHS as described in the preceding paragraph. The Employer
agrees to resolve the case as specified by the DHS representative who will determine the photo match or
mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.
ARTICLE IV

SERVICE PROVISIONS
A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The Employer
is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer will need a
personal computer with Internet access.

ARTICLE V

MODIFICATION AND TERMINATION
A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA and
DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under this
MOU and will not cause the need for a supplemental MOU that outlines these changes.

B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior written
notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the requirements of
law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify procedures
and/or legal requirements. The Employer understands that if it is a Federal contractor, termination of this MOU by
any party for any reason may negatively affect the performance of its contractual responsibilities. Similarly, the
Employer understands that if it is in a state where E-Verify is mandatory, termination of this by any party MOU
may negatively affect the Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires its
participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide written
notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that Employer will
remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-Federal contractor
participants, and will be required to use the E-Verify procedures to verify the employment eligibility of all newly
hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

ARTICLE VI




PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with DHS,
SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or employees,
or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or merger,
all or any part of its rights or obligations under this MOU without the prior written consent of DHS, which consent
shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or transfer any of the rights,
duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to E-
Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to) any
dispute between the Employer and any other person or entity regarding the applicability of Section 403(d) of
lIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this MOU on
behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)
immediate termination of its MOU and/or; (3) possible debarment or suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the signature page. If
you have any questions, contact E-Verify at 1-888-464-4218.




NON-COLLUSION DECLLARATION

I, by signing the proposal, hereby declare, under penalty of perjury under the laws of the
United States that the following statements are true and correct:

1. That the undersigned person(s), firm, association or corporation has (have) not, either
directly or indirectly, entered into any agreement, participated in any collusion, or otherwise taken
any action in restraint of free competitive bidding in connection with the project for which this
proposal is submitted.

2. That by signing the signature page of this proposal, I am deemed to have signed
and have agreed to the provisions of this declaration.

NOTICE TO ALL BIDDERS

To report bid rigging activities call:
1-800-424-9071

The U.S. Department of Transportation (USDOT) operates the above toll-free "hotline" Monday
through Friday, 8:00 a.m. to 5:00 p.m., Eastern Time. Anyone with knowledge of possible bid
rigging, bidder collusion, or other fraudulent activities should use the "hotline" to report such
activities.

The "hotline is part of USDOT's continuing effort to identify and investigate highway
construction contract fraud and abuse and is operated under the direction of the USDOT
Inspector General. All information will be treated confidentially and caller anonymity will be
respected.
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SCHEDULE B-1

DESCRIPTION OF EQUIPMENT

Cable Tool Drilling Rig ‘
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Manufactured /75 S

Type and Description of Thread Lubricant ;Z%koﬂ
Depth Capability 20 00’

Describe Pumping Test Equipment to be Used for this Project
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Describe Hydraulic Jack Equipment (Extraction):
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Include Hydraulic Pump Capacity (Rate and Pressure): 2000 s/
Ram Diameter N 4
Piston Diameter /o2 '

Stroke Length 5o, "////




4.

Describe Grout Pump System: /; /(?‘6/%, ){f/// /Z< M S0 0
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Describe In-hole Casing Cutting Equipment:
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Describe Equipment Available for Development, including Pumps
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SCHEDULE B-2

SIMILAR PROJECTS

Client and Project Cost Description of Work
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HOKKAIDO DRILLING, INC.

Phone (253) 847-3579 Fax (253) 847-7404 E-mail: HOKDRILL@AOL.COM

PROJECT DESCRIPTIONS

. A) Project: Old Olympic Hwy. Well

B) Owner: Clallam County PUD No. 1 - Contact: Tom Martin @ (360) 565-3449

C) Engineer: Robinson & Noble — Contact: Doug Dow @ (253) 475-7711

D) Date of Project Completion: July 31, 2012

E) Summary of Well Construction Details:
12” Test/Production Well x 361” deep in Clallam County. Drilled through sands
and gravel, clay, silts and waterbearing sand and gravels. Installed 25 of 10”
screen with natural pack. Surged and developed. Conducted Step-Test and 24
hour test pump @ 520 gpm.

F) Cost: $135,000.00

. A) Project: Well 13 & 14 Rehabilitation/Replacement

B) Owner: City of Bremerton — Contact: Ned Lever @ (360) 473-2398

C) Engineer: Robinson & Noble — Contact: Doug Dow @ (253) 475-7711

D) Date of Project Completion: March 6, 2012

E) Summary of Well Construction Details:
12” Test/Replacement Well x 400’ deep in Bremerton, WA. Drilled through
dense clay layers, silts ,sands and gravel. No screens were installed. No test
pumping was performed.

F) Cost: $61,000.00

. A) Project: Bobcat Hollow Test Well Drilling

B) Owner: Clallam County PUD No. 1 — Contact: Tom Martin @ (360) 565-3449

C) Engineer: Robinson & Noble — Contact: Doug Dow @ (253) 475-7711

D) Date of Project Completion: July 28, 2011

E) Summary of Well Construction:
12” Test/Production Well x 461° deep in Clallam County. Drilled through silt
bound sands and gravel, silts, clay and waterbearing sand and gravel. Installed
70” of 8” screen. Installed 8x12 filter pack. Surged and developed. Conducted
Step-Test and 24 test pump@ 354 gpm.

F) Cost: $132,667.00



. A) Project: Deschutes Watershed Center Test Well

B) Owner: Washington State Dept. of Fisheries.

C) Engineer: Golder Associates — Contact: Chris Pitre @ (425) 883-0777

D) Date of Project Completion: November 19, 2009

E) Summary of Well Construction:
16” x 12” x 8” flowing artesian test well. Drilled through multiple aquifers,
installed seals per DOE regs. Encountered sand, silts, sand and gravel.
Installed 58 of 6” screen. Installed 100’ of 10x20 filter pack. Surged and
developed. Conducted Step-Test and 72 hour test pump @ 1200 gpm.

F) Cost: $340,000.00

. A) Project: Phase 1 Well Construction and Testing
B) Owner: Skyway Water & Sewer District — Contact: Cheryl Scheuerman @ (206)
772-7343

C) Engineer: Robinson & Noble — Contact: Doug Dow @ (253) 475-7711

D) Date of Project Completion: April 28, 2009

E) Summary of Well Construction:
Drilled three 12” wells, one 117’ deep, one 200” deep and one 271” deep.
Encountered clay, silt bound sand and gravel, waterbearing sand and gravel.
Installed 8” and 10” screen assemblies, 20” -30” in length. One well had 8x12
filter pack, two were natural packs. Surge and developed. Conducted Step-Tests
and pump tests ranging from 89 gpm — 395 gpm.

F) Cost: $253,156.00

“An Equal Opportunity Employer” 1-800-833-6388 TTY (TDD)
24511 — 104" Avenue Court East, P.O. Box 100, Graham, WA 98338




SCHEDULE B-3
LIST OF WELL DRILLERS

Furnish a list of the names of each well driller that is expected to work on the proposed well,
together with a list of their experience. In listing their experience, show the driller’s name,
WDOE license number and indicate the size, depth and number of wells each has drilled with the
type of equipment that the Contractor proposes to use.

NAME WDOE LICENSE NO. EXPERIENCE
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